2010-2011 D&SJ Committee Project
Diversity and Social Justice Training for Res Life Staff

ARIZONA

1) NORTHERN ARIZONA UNIVERSITY – FLAGSTAFF, AZ

On-campus population: 7,100
Number of professional/graduate staff: 22 RHDs and Graduate RHDs, 43 total with Area Coordinators and Specialty grads (LCs) included
Number of RAs: 153

Is Diversity & Social Justice Training required? – “Yes, we have required diversity training for RAs as a part of RA training and for graduate and professional staff as a part of our foundations training, based on our departmental diversity statement and commitment to diversity as one of our department 4 target areas.”

If so, for how long? – “For RAs, 3 to 4 days per year, broken up over various training cycles, with optional in services and trainings.  For Full time and Grad employees, this is equivalent as well.”

Who facilitates the trainings? – “For our outside resources, we often work with professors on campus or departments that offer services to particular groups such as the Counseling Center, Native American Student Services, The Multicultural Student Center, Disability Resources, and others.  We have also hired speakers on multicultural leadership for our student conferences.  Our in house resources are used through our Dept. Diversity Committee and the Coordinator of Staff and Community Development, as well as leadership staff who are trained and passionate about certain topics within Diversity and Social Justice.”   

Points to highlight from the interview:
· “Most sessions are highly interactive, self explorational, and invite risk taking on a variety of levels.”

· “Much of our "break out" sessions are identity specific, however we offer opening sessions devoted to overall importance of diversity programming and awareness.”

· “Many ask for deeper level training, and we are working on curricula to answer this need, we also have folks responding to overall sessions that they are challenged by the content and learn a great deal.  It depends on the level of initial education and awareness of the learner.”

· “We also have a protocol on Bias Incident Response Collection that staff on all levels are trained upon by central staff.”


2) THE UNIVERSITY OF ARIZONA – TUCSON, AZ
Hannah Lozon, Coordinator of Social Justice Education for Residence Life 

On-campus population: 7,000
Number of professional/graduate staff: 26 Community Directors, 45 total Res Ed staff
Number of RAs: 214

Is Diversity & Social Justice Training required?  - Yes

If so, for how long? – “Yes, UA Residential Education has all full-time and grad staff go through about 4 hours of D&SJ training each summer. We are also doing an on-going 16 hour (total) series on race and racism as well. 

RAs will go through 4-6 hours as well. New RAs will have 4 hours of training in 2011, and returning RAs will get 5 ½ hours of training. Desk Managers and Desk Assistants have an hour of D&SJ training, and this year the RHA e-board will have 3 hours of training.”

Who facilitates the trainings? – “Mostly the Coordinator of Social Justice Education, although sometimes outside offices are asked to help with training for Res Ed staff. For RA training, the Coordinator facilitates the majority of the training, but CDs and other Res Ed staff help with small group processing for certain activities.”

Points to highlight from the interview:
· “2011 was the first year of a tiered social justice training for new and returning RAs – new RAs got a basic, intro, low risk training. We watched Dr. Maura Cullen’s Taking Adversity Out of Diversity. All RAs will watch this, and then we debriefed. The new RAs did an Identity Circle (often called a Step In circle – trying to remove the abelist language, especially since we have RAs that are wheelchair users). New RAs also talked about campus resources, as well as diversity and social justice programming. 

Returning RAs also watched the video, but we did an activity to raise awareness about privilege and oppression. It raised a lot of emotions for the RAs, and the navigating the dialogue was challenging. But it was where we wanted to go with our returners. We also briefly touched on being an advocate for inclusion. Returning RAs also got a separate training on microaggressions and navigating triggers.”

· “Depending on the year, Res Ed staff may get a similar training to what the RAs are, or not. It depends on how much the staff will be utilized in the RA training. In 2011, Res Ed staff received an in-depth training on microaggressions.”

· “Res Ed staff are also receiving a year long, 16 hour training on race and racism, a new initiative this year.”

· “In the past, all Res Ed staff have also gone through the General Education section of Safe Zone training, and many have chosen to also attend the Ally Development section. We are looking to incorporate that back into Res Ed training for the future. Many RAs chose to attend Safe Zone throughout the year, but at this time it is not built into their training.”

· “UA also has a Residence Life run group of social justice advocates called “Advocates Coming Together (ACT).” The students are made up of the elected Director of Social Justice position on each hall’s hall council, and many RAs are involved too.”

Any resources shared (websites, list of attachments, etc):
· 2010 facilitation guides & PPT
· 2011 facilitation guides & PPTs



COLORADO

3) WESTERN STATE COLLEGE OF COLORADO – GUNNISON, CO
Kevin Taylor, Assistant Director of Residence Life

On-campus population: 800
Number of professional/graduate staff: 6 Professional Staff
Number of RAs & APAs (Academic Peer Advisors): 28

Is Diversity & Social Justice Training required? – “Yes – not only is it required, it is a departmental priority/value to focus on diversity and social justice training and issues throughout the entire year. Professional staff and student staff attend and receive diversity & social justice training.”

[bookmark: _GoBack]If so, for how long? – “Fall training, throughout the month of August, contains various diversity and social justice training sessions. As a whole staff, we spend approximately 10-12 hours, in 3-4 different sessions during fall training. Individual staff’s will spend additional time (a few hours) on diversity and social justice training during in-hall time. Monthly in-service trainings will typically have a component of diversity and social justice training as well. As a department, we will address diversity/social justice issues with more training if needed. 3-5 hours of training will occur during Spring Training in order to talk about D&SJ experiences throughout the previous semester. This time is also used to further develop the staff’s skill set and experience related to D&SJ issues.”
Who facilitates the trainings? – “Trainings are conducted in-house. The Assistant Director and RD’s are the main facilitators of this training. We will also do some work with our Multi-Cultural Affairs office.”

Points to highlight from the interview: - “Trainings are designed to help our staff discover more about how they identify and relate to others in the world. Much of our time during training is spent on exploring personal experiences/identities and relating those to students’ experiences that they will be working with. We embrace and support everyone’s perspective, but also challenge our staff to look through a different lens in order to better understand others. Our training also has an action component – we teach our staff how to intervene and take action on a day-to-day basis. Our programming model also reflects our departmental priority in supporting diversity and social justice initiatives by requiring staff to complete at least one significant D&SJ program each semester. D&SJ passive programming (bulletin boards, etc) are also supported and included in our programming model.” 
4) COLORADO STATE UNIVERSITY – FORT COLLINS, CO
Ariela Canizal, Residence Director

On-campus population:
Number of professional/graduate staff:
Number of RAs: 

Is Diversity & Social Justice Training required? – Yes, diversity and social justice training is part of any kind of training: Central Staff, RD, ARD’s (Grads), and RA’s.

If so, for how long? – “Diversity and Social Justice training is embodied through all sessions, but there is specific time during the training schedule, such 1 day or ½ day of training that focused on these topics. Winter training: in the past winter RA training Social Justice and Diversity training has main the theme with the staff training.”

Who facilitates the trainings? – In-house and guests (Maura Cullen came during Winter 2010)

Points to highlight from the interview: - “Colorado State University has many support offices and diversity and social justice programs that occur throughout the year. Campus Step-Up is an opportunity for students to expand their awareness on issues of diversity and cross-cultural communication. The retreat enables participants to spend time in a safe environment focusing on self-reflection, education, and personal growth regarding their perceptions of social justice, multicultural, and global issues. Campus Step Up’s ultimate goal is to give students the skills to act on the issues and causes that they are most passionate about.”

Any resources shared (websites, list of attachments, etc):
Campus CSU works in terms of bringing awareness:
· GUIDE Office: Gaining Understanding through Involvement, Diversity and Education (http://www.housing.colostate.edu/guide/index.htm)
· El Centro (http://www.elcentro.colostate.edu/)
· Asian/Pacific American Cultural Center (http://www.apacc.colostate.edu/home.aspx)  
· Black/African American Cultural Center (http://www.baacc.colostate.edu/home.aspx) 
· Women and Gender Advocacy Center (http://www.wgac.colostate.edu/) 
· RDS: Resources for Disability Students (http://rds.colostate.edu/) 
· GLBTRC: Gay, Lesbian, Bisexual & Transgender Resources Center (http://www.glbtrc.colostate.edu/) 
· The Native American Cultural Center (http://www.nacc.colostate.edu/home.aspx) 
· KEY Communities (http://www.keycommunities.lc.colostate.edu/)
· Office of International Programs (http://www.international.colostate.edu/) 
· Campus Step Up (http://www.slice.colostate.edu/campus-step-up.aspx) 

5) UNIVERSITY OF NORTHERN COLORADO – GREELEY, CO

On-campus population:
Number of professional/graduate staff:
Number of RAs: 

Is Diversity & Social Justice Training required? – “Yes - Social Justice and Diversity training is part of the mission and values of Housing and Residential Education Office at UNC.”

If so, for how long? – Trainings are conducted during Fall and Winter training.
Who facilitates the trainings? – In-house and guests

Points to highlight from the interview: - “UNC not only has Community Advisors aka RAs within their residence halls but they also have a commitment to the education and development of student potential, both academically and personally, within an inclusive learning community that emphasizes the connection, support, diversity, and collaboration that makes it possible for the individual to succeed in their collegiate pursuits.  The Diversity Mentor program seeks to maximize student involvement and learning through leadership opportunities, academic support initiatives, and dynamic programs designed to assist students in their own personal development. The department values inclusive communities, personal touch, student learning, and facility excellence.
· Diversity Mentors will work and collaborate with all levels of Housing & Residential Education staff and focus their time, talents and enthusiasm on making our residence halls safe, welcoming, and celebrative for all students. 
· Diversity Mentors will seek to create inclusive communities by planning programs and events that deal primarily with diversity topics. 
· Diversity Mentors serve as leaders and role models within the residence hall community by confronting acts of hate, encouraging dialogue among students, and serving as a resource to their peers.  

Any resources shared (websites, list of attachments, etc):
· http://www.unco.edu/housing/connections/diversity_mentors.html

· http://www.unco.edu/housing/connections/faculty_residence_program.htmlhttp://www.unco.edu/housing/connections/residential_learning_communities.html

6) COLORADO HEIGHTS UNIVERSITY – DENVER, CO

On-campus population:
Number of professional/graduate staff:
Number of RAs: 

Is Diversity & Social Justice Training required? – Everyday commitment 

Points to highlight from the interview: - “CHU is about access, retention, and inclusion. CHU emphasizes career-related education in degree programs offer interdisciplinary, intercultural, and international education, as well as English as a second language programs. The mission of CHU includes: true global education, e-learning, career development, fiscal responsibility, and affordable access to education. The university as a whole is committed to diversity & social justice.”
7) NAROPA UNIVERSITY – BOULDER, CO

On-campus population:
Number of professional/graduate staff:
Number of RAs: 

Points to highlight from the interview: - Naropa University’s founding was inspired by Nalanda Univeristy, established in Northern India in the 5th century, and embodies a Buddhist philosophy and the discipline of meditation provided an environment in which scholars, teachers and students from many countries and religious backgrounds came to study, debate and share their respective traditions.
Diversity Statement:
“Naropa Residence Life Staff is committed to and proactive in providing a safe, comfortable and equitable experience for all residents, regardless of race, ethnicity, religion, socioeconomic status, class, (dis)ability, national origin, immigration status, gender, sexual orientation or other social and cultural identifiers that have been socially and historically used to discriminate or treat people unequally. We strive to create an environment in which all members of the residence life community can celebrate the richness of our diversity as well as discuss and take action on issues. We also encourage a contemplative approach to diversity in which all the members of the community reflect and work on understanding how their perspectives, backgrounds and biases affect the way they function in their roles and relationships in resident life.”
*Inspired by “Stages of Inclusion in Residential Hall”—EdChange Multicultural Pavilion, www.edchange.org/multicultural/resources/residence.html




IDAHO

8) BOISE STATE UNIVERSITY – BOISE, ID
Melissa Wintrow, Assistant Director for Residential Education
On-campus population: 2,066
Number of professional/graduate staff: 6 live in RDs
Number of RAs: 68

Is Diversity & Social Justice Training required? – Yes. The LLC staff do on-going training utilizing the book, The Anatomy of Peace. 

If so, for how long? – On-going. 

Who facilitates the trainings? – Res Life staff.

Points to highlight from the interview: - “Staff is evaluated based on their ability to create inclusive environments and we participate in on-going training/development in regard to understanding social justice and confronting sexism, racism, homophobia, etc… [We] incorporate social justice values in all that we do with them including actions, speech, evaluations, etc.  Social Justice is a regular conversation and is mostly modeled and mentored in a coaching format.”

The 5 Living-Learning Programs also share common values, one being “Openness and Inclusion.”


9) NORTH IDAHO COLLEGE - COEUR D’ALENE, ID
Paula Czirr, Residence Life Manager
On-campus population: 1 residence hall, 199 students
Number of professional/graduate staff: 1 live in staff member
Number of RAs: 6 RAs, and 1 Senior RA

Is Diversity & Social Justice Training required? – Yes. “We include that type if training as part of the 2 week training period prior to the school year.  It is always a topic in the RA training class (Spring semester) prior to them being hired as RAs.  So, it’s an integral part of our training process.  It’s even addressed during our weekly meetings – depending on issues that arise.”

If so, for how long? – “We usually spend at least one day doing diversity activities, as well as it being integrated in all the other trainings; i.e. underlying confrontation, helping skills, etc.  It’s become one of the main themes across the entire training.”

Who facilitates the trainings? – Residence Life staff. 

Points to highlight from the interview:
· “We usually spend at least one day doing diversity activities, as well as it being integrated in all the other trainings; i.e. underlying confrontation, helping skills, etc.  It’s become one of the main themes across the entire training.”
· “We try to address the issues that are prevalent on our campus, but also are aware of overall societal justice issues.  We have African-American and Native-American prejudice, so we work a lot on those.”

· “Seems like they appreciate them, and we usually have a pretty good dialogue concerning those trainings.  I have has some RAs come to me later to address concerns or questions.  But overall they have been positive, or at least we’ve gotten the RAs to the point that they are accepting and can work with those that are different – regardless of their “values”.”


10) UNIVERSITY OF IDAHO – MOSCOW, ID
James Wagner, Area Coordinator

On-campus population: 1,700
Number of professional/graduate staff: 5 live-in staff
Number of RAs: 54 RAs, 4 Academic Peer Advisors, 3 Apartment CAs (Community Assistants)

Is Diversity & Social Justice Training required? – Yes. 

If so, for how long?  - “RAs will be exposed to 12 hours of Mental Health training and at least 8 hours of training on Diversity and Social Justice training.” The Counseling Center received a grant to conduct the RA mental health training. 

Who facilitates the trainings? – Mostly Res Life staff. 

Points to highlight from the interview:
· “Recently, several professional staff in Housing and across campus were trained as Stop the Hate Trainers. This is a 3-day training offered by Stop the Hate and the folks at Campus Pride.”

· “All departments that received Stop the Hate training have incorporated it in their strategic plan. The Stop the Hate training will be included in RA training as well. Training is structured so that participants are learning in different ways, such as; team builders, presentations, role playing, small group activities, and individual reflections.”

· “Training is structured so that participants are learning in different ways, such as; team builders, presentations, role playing, small group activities, and individual reflections.”

Any resources shared (websites, list of attachments, etc):
· www.stophate.org 



MONTANA

11) MONTANA STATE UNIVERSITY, NORTHERN – HAVRE, MT

On-campus population:
Number of professional/graduate staff:
Number of RAs: 

Is Diversity & Social Justice Training required?  - Yes. 

If so, for how long? -  Half a day. 

Who facilitates the trainings? - The campus Multicultural Center. 

Points to highlight from the interview: -  “The half day training is a combination of lecture style sessions and interactive activities.  Over the years the department has struggled with consistency from the Multicultural Center as that office experiences frequent changes in leadership.  The primary diversity area the department attempts to cover is Native American issues as a large percentage of the students are Native American.”
 

12) ROCKY MOUNTAIN COLLEGE – BILLINGS, MT

On-campus population: 450-500
Number of professional/graduate staff: 4-5
Number of RAs: 18

Is Diversity & Social Justice Training required? – Yes.

If so, for how long? – Half a day. 

Points to highlight from the interview: – 
· “The department hosts a half day training with RAs covering diversity awareness from the perspective of giving RAs a basic and broad understanding of diversity and some basic skills on dealing with concerns of language, etc. Topics covered in the past include religion, LGBT issues, and word meaning). The department uses a combination of case studies, discussion groups, and critical thinking activities in their training process.”

· “The challenge the department is facing that is the campus population and staff population aren’t really diverse and much of what is taught becomes theoretical because it isn’t there on campus.”

13) THE UNIVERSITY OF MONTANA – MISSOULA, MT

On-campus population: 2,382
Number of professional/graduate staff: We have Head Residents and Assistant Head Residents that supervise the RA staff. They are comparable to a Hall Director at other schools. There are 15 of them. We also have two assistant directors and 1 program coordinator. These 3 people are full time permanent employees that focus on staff training, supervision and development. 
Number of RAs: 67

Is Diversity & Social Justice Training required? – Yes. 

If so, for how long? – Half day. 

Points to highlight from the interview: - “The coordinator of training is new to the position and is in the process of revising training. In the past the training has centered on topics like being an Ally and topics of working with multicultural students. The department is currently discussing a potential half day training covering the broad topics of Social Justice & Diversity (IE: The affects of language, Inclusive community concepts, etc).”



NEVADA

14) UNIVERSITY OF NEVADA, LAS VEGAS – LAS VEGAS, NV

On-campus population:
Number of professional/graduate staff:
Number of RAs: 

Is Diversity & Social Justice Training required? – Yes Fall training includes roughly 8 hours of diversity and social justice exercises, presentations, and speakers. 
· Spring Training includes a service project focused on social justice Issues.
If so, for how long? – “Fall training includes roughly 8 hours of diversity and social justice exercises, presentations, and speakers. Spring Training includes a service project focused on social justice Issues. New RA's have 1.5 hours on: basics, such as privilege and oppression, cycle of socialization, basic introduction to High and Low context cultures. All RA's have 5 hours on: diversity on campus, and resource, break-out sessions on different topics, training on how to engage students in cross-cultural dialogue. There is at least one in-service that is focused on a diversity topic during the middle of the year. Spring Training includes one to two diversity options for break-out sessions.”
Who facilitates the trainings? – Generally in-house trainings

Points to highlight from the interview: - “We have one class session on Identity Development Theories (Cross, Helms/Ponterotto, Sue and Sue, Cass). There are also group projects placing students outside of their comfort zones, culminating in a presentation discussing what they have learned, how they were challenged, and how they would apply the theories to themselves or their experiences.”
15) UNIVERSITY OF NEVADA, RENO – RENO, NV

On-campus population:
Number of professional/graduate staff:
Number of RAs: 

Is Diversity & Social Justice Training required? – Yes

If so, for how long? – “Fall training includes 3 hours of diversity and social justice training. Spring training includes 2 hours of diversity and social justice training.”
Who facilitates the trainings? – In-house

Points to highlight from the interview: - Trainings include: privilege walk, blackbird story, coming out stars, who am I poems, and reflection. RAs/CAs are also encouraged to use activities to highlight local events on diversity and social justice. Programming is required for staff and one major program is the Tunnel of Oppression.
NEW MEXICO

16) EASTERN NEW MEXICO UNIVERSITY - PORTALES, NM
Steven Estock, Director of Housing and Residence Life 

On-campus population:
Number of professional/graduate staff:
Number of RAs: 

Is Diversity & Social Justice Training required? – “All Diversity and Social Justice training is mandatory, but the students are excited about it and the training is expected. Diversity training not only happens during fall and spring training, but is an ongoing process. The department tries to have an overview of all Social Justice.”
Who facilitates the trainings? – “During fall and spring trainings the representatives from the Multicultural Affairs Office present to the student staff and give materials for RAs to hand out to residents. The Housing and Residence Life Handbook also lists resources including the many branches of Multicultural Affairs: African-American Affairs, Hispanic Affairs, International Student Affairs, and Native American Student Affairs. Throughout the semester, the Housing department invites various Student Life groups, such as the LGBT student organization.”

Points to highlight from the interview: - “All Diversity trainings at ENMU were said to be successful, because they all seem to speak to different students.”

17) SANTE FE UNIVERSITY OF ART AND DESIGN - SANTA FE, NM
J.R. Chiodo-Benmuvhar, Residence Hall Coordinator 

On-campus population: 320 (about to jump to 422 on Sept 17)
Number of professional/graduate staff: 4 all professional no graduate level
Number of RAs: 22

Is Diversity & Social Justice Training required? – ““Diversity Day” for the RA staff during both trainings; the training lasts anywhere between half a day to a whole day (it’s a new training that just started this past semester and the department is looking at incorporating a whole lot more to it). The staff was very excited about this new component added to training (since it they didn’t do it in the fall) and it helped open up a lot of dialogues between the staff. The entire staff is required to attend Diversity Day, but it is challenge by choice.”
If so, for how long? – ½ to a whole day. 

Points to highlight from the interview: - “The department is especially looking forward to turning their subsidized spring break trip into a social justice trip for students. Students will pay a portion of cost and the university provides funding for the rest.
The department of Student Life is developing in conjunction with the academic departments, a Social Justice committee, composed of students, staff, and faculty to develop programming and opportunities for students to develop in a positive global perspective in components of Social Justice. A unique situation of the campus is that the “diversity” of the student body come from the large percentage of international students that they enroll (generally for 1-2 semesters).”

18) UNIVERSITY OF NEW MEXICO - ALBUQUERQUE, NM

On-campus population: 2185 UNM owned, and 835 in privatized housing
Number of professional/graduate staff: Five live-in staff members UNM
Number of RAs: 52 for UNM, and 8 for privatized housing

Is Diversity & Social Justice Training required? – Yes. 

If so, for how long? – It’s at least a half day for the training in the fall, and then presentations are done throughout the year. 

Who facilitates the trainings? – Res Life and other campus staff. 

Points to highlight from the interview:
· Fall Training:
· Exercises include:
· Guest speakers
· Cross the Line
· Closed Eyed Visionary
· Lego-Land - Similar to Archie Bunker’s Neighborhood
· Videos/Presentations
· Training through the Year:
· At least one/two diversity/social justice presentations
· Exercises include:
· Diversity Bingo
· Wall of Oppression 


UTAH

19) UTAH STATE UNIVERSITY - LOGAN, UT
Megan Milligan, Director of Residence Life 

On-campus population:
Number of professional/graduate staff:
Number of RAs: 

Is Diversity & Social Justice Training required? – “Yes, we do this during fall training and sometimes during spring training or at in-services.  We do a session for diversity and a session for social responsibility that also touches on social justice”

If so, for how long? – 2 hours per each session

Who facilitates the trainings? – “We use many approaches teaching.  We have an in-house person who is naturally amazing in this area and she has developed our training and liked it back to our Guiding Principles of Res. Life, one of which is Social Responsibility. “ 

Points to highlight from the interview: - “We do activities, case studies, group discussions, (we’ve found great success with the “What Would You Do” series to prompt discussion and personal values evaluation.)  We also focus on how these topics relate to the jobs of student staff and try to have them leave with a program that they can implement in their individual communities. Res. Life has played a lead role in developing a campus wide initiative called Aggies Think, Care, Act.  It’s about creating a culture of caring and being socially responsible which is something that Res. Life traditionally focuses on, but that the rest of the University hasn’t really paid much attention to.  I think they feel good and proud about being a part of the group leading the charge to create a culture shift for the entire campus.  I hear references to “Think, Care, Act” and many arenas.  It’s really catching on and people are paying attention and seem to get it.”

20) COLLEGE OF EASTERN UTAH (OF USU) - PRICE, UT
Blaney Hanvey, Residence Life Coordinator 

On-campus population:
Number of professional/graduate staff:
Number of RAs: 

Is Diversity & Social Justice Training required? - Yes

If so, for how long? – “Our fall training is four days long of which two hours is spent on Diversity & Social Justice. Follow up trainings will occur if needed.”

Who facilitates the trainings? – “We usually use in-house facilitators.”

Points to highlight from the interview: “We require all RA’s to have one activity per semester on Diversity & Social Justice, with activities ranging from activities to open forum discussions with some speakers.”
21) DIXIE STATE COLLEGE OF UTAH – ST. GEORGE, UT
Seth Gubler, Director of Residence Life

On-campus population:
Number of professional/graduate staff:
Number of RAs: 

Is Diversity & Social Justice Training required? – “Yes, for all staff”

If so, for how long? – “Usually 1 hour per semester.”

Who facilitates the trainings? – “In-house (including other departments/individuals on Campus) facilitators and tools.”

Points to highlight from the interview: “Our staff tends to respond positively to these trainings and we try to be proactive, having quality training sessions and helping convey the purpose and meaning for such programs.”

22) UNIVERSITY OF UTAH – SALT LAKE CITY, UT
Shaun Simon, Assistant Residential Education Coordinator, Social Justice Initiatives 
On-campus population:
Number of professional/graduate staff:
Number of RAs: 

Is Diversity & Social Justice Training required? – “Yes we do have required SJD training for RA and our Residential Education Staff (ResEd) this includes our grads and full time staff.”

If so, for how long? – “As far as the time commitment that is spent on this, for professionals it is roughly two days and for our students it is half a day to a day during their initial fall training, and this varies based upon information that has to be covered. During the academic year student leaders are required to attend a monthly in-service which focuses on SJD (minus two, which are for closing information). ResEd attends monthly diversity lecture series which are put on by the larger campus diversity committee.”

Who facilitates the trainings? – “Both… I have had students go to lower campus to hear speakers that have been brought in, also have brought people in from lower campus to speak with students regarding a particular issue.”

Points to highlight from the interview: - “Our trainings are discussion based, also with the use of case studies to get our student leaders thinking especially in regards to how they handle these issues in their positions. We have used movies to begin discussions in the past. Mixed methods are used for assessment; we use likert surveys and interview, with their supervisor to gage what information they were able to gain. All RA’s are required to program with our Social Justice Advocates (SJA), which perform large scale social justice programming. At the beginning of the year the SJAs go into our first year communities and talk about how to build a respectful community and general information regarding social justice as a part of our 6 week programming. If there is a bias incident we respond immediately.”

23) SOUTHERN UTAH UNIVERSITY – CEDAR CITY, UT
Kate Flowers, Senior Community Coordinator

On-campus population:
Number of professional/graduate staff:
Number of RAs: 

Is Diversity & Social Justice Training required? – “Yes, during fall training in August.”

If so, for how long? – 2 ½ hours

Who facilitates the trainings? – “In-house trainings - During this time we have brought in our Vice President of Student Services to speak on Diversity.”

Points to highlight from the interview: - “We do reflection and discussion exercises about inclusivity and what that means to us in residence life. Then we talk about Multicultural Competence and ask them to reflect on when they first noticed "what" they were. Therefore we ask them to journal about their gender, race, etc. This allows for great discussion from the group. We also in the past have used the Solarium exercise to delve into the similarities and differences of spirituality. Our staff is extremely receptive to diversity trainings because it seems like something very new to them. We have also made Safe Space trainings and Men can Stop Rape seminars available to our RAs as well. The RAs complete an end of training assessment for the entire training. The inclusivity piece has been well received as helpful to better understand where their residents may be coming from.”

